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MONITORING REPORT FOR THE QUARTER ENDED 30 JUNE 

2021 – PART 1 

1.0 EXECUTIVE SUMMARY 

1.1 This detailed report advises Members of any material risk, 
administration, investment performance, governance, and policy 
issues of the Fund for the quarter ending 30 June 2021.  

1.2 The report identifies any current governance issues and national 
regulatory changes and outlines the performance of the whole portfolio 
and movement on liabilities over the quarter to 30 June 2021.  

1.3 This report includes, at Appendix 1, a detailed Briefing Note covering 
matters which would ordinarily have been considered in the Part 1 
Monitoring Report for the quarter ending 31 March 2021 at the formal 
Committee meeting on 8 June 2021. This Briefing Note has previously 
been circulated to Members due to the June Committee meeting 
considering only business critical agenda items. It is attached here to 
provide transparency of Pension Fund activities and performance and 
provides evidence that the governance process has been maintained 
even though a shortened agenda was presented to the June meeting.  

1.4 Risk Management (Section 4):  
   
1.4.1 The Cumbria Pensions Committee follows accepted best practice 

across Pension Funds (including the LGPS) in formally reviewing the 
key risks identified for the Fund.  

 
1.4.2 The risk register (as presented in Appendix 2) outlines the key risks to 

the Fund.  
 
1.4.3 No risks have been added to the register between March 2021 and 

June 2021. Two emerging risks have been identified during the 
quarter: 

 



 

 The impact of Local Government Reorganisation on the Cumbria 
Pension Fund; and  

 The impact of climate change on global financial markets and 
investment assets. 

 
1.5 Pensions’ Administration (Section 5):  

 
1.5.1 Combined performance against key performance indicators for Local 

Pensions Partnership - Administration (LPPA) was 96.2% (exceeding 
the LPPA target of 95%) for the quarter to 30 June 2021. However, 
performance for dealing with death cases and new retirements fell 
below the target due to increased caseloads across LPPA during the 
quarter compared to the same quarter in previous years. 

 
1.6 Investment Management (Section 6): 

 
1.6.1 Fund Investment Performance:  

 

 The value of the Fund increased by £151m to £3,218m over the 
quarter to 30 June 2021 (£3,067m at 31 March 2021).  

 The Fund’s investment performance (net of fees) over the quarter 
ended 30 June 2021 was a return of 5.0% against the fund-specific 
benchmark of 3.9%.  

 Long-term performance over the 5 years to 30 June 2021 is ahead 
of the Fund’s specific benchmark (8.5% per year net of fees 
against a benchmark of 8.2%) and, over ten years the Fund return 
(net of fees) of 9.0% per year is above the benchmark of 8.2%. 

1.7 Oversight & Governance (Section 7):  
 
1.7.1 The Fund has continued to ensure it is appropriately compensated for 

any losses incurred from improper business practices through 
participation in class actions against appropriate companies. 

 
1.7.2 The Fund has continued its role as a responsible shareholder by 

maintaining effective oversight of voting and engagement activity with 
companies in which it invests. 

 
1.8 Oversight & Governance - Policy & Regulation (Section 8): 
 
1.8.1 The report provides an update on regulatory amendments to the 

LGPS specifically an update on the McCloud remedy, proposed 
statutory guidance on making Special Severance Payments and 
details of the Pensions Regulator’s interim response to a 
consolidated Code of Practice for pension schemes. 

 
1.8.2 The report recommends that Pensions Committee approve various 

amendments to the Fund Policy document associated with revised 
Regulations giving increased flexibilities to the Fund in relation to 
employers seeking to leave the Fund and to the Discretions Policy 



 

following a review of the existing policy to ensure compliance with 
current regulations. 

 
1.8.3 There were no breaches reported to the Pensions Regulator during 

the quarter to 30 June 2021. Fourteen Fund discretions were 
exercised relating to the payment of death grants in the quarter.  
 

2.0 STRATEGIC PLANNING AND EQUALITY IMPLICATIONS 

2.1 The Council’s vision is to be “A Council that works with residents, 
businesses, communities and other organisations to deliver the best 
services possible within the available resources”. As part of the 
approach to delivering this vision the Council aims to “Put customers 
at the heart of everything we do”. 

 
2.2 Good governance and risk management will aid the Fund in ensuring 

its regulatory responsibilities are met, a good service is provided to 
scheme members, costs are controlled and its required investment 
return is achieved. Cost control and the investment performance of the 
Fund will have a direct impact on the funding level and therefore all 
employers’ contribution rates. This will have a direct impact on the 
Fund Employers’ revenue budgets.  

 
2.3 Content that can be reported within the public domain is presented 

within this Part 1 report to Pensions Committee with commercially 
sensitive information and information not for public disclosure being 
presented in the Part 2 Quarterly Monitoring report elsewhere on this 
agenda. 
 

2.4 This report has been structured to consider risks associated with the 
Fund, followed by monitoring information presented in the broad 
format of the Business Plan, i.e. Pensions Administration, Investment 
Management and Oversight & Governance. This structure will enable 
Members monitoring of Fund activity to align to the objectives set out 
within the Business Plan of the Fund. 

 
2.5 There are no direct equality implications arising out of the 

recommendations in this report. 

3.0 RECOMMENDATIONS 

It is recommended that the Pensions Committee:  
 

3.1 Receive and note the performance and monitoring of the Fund for the 
period from 1 April 2021 to 30 June 2021;  

3.2 Note issues arising relating to the governance of the Fund; and 

3.3 Approve amendments to the Fund Policy Document, specifically: 



 

 the Admission & Termination Policy and the Funding Strategy 
Statement associated with increased flexibilities relating to 
dealings with employers in the scheme; and 

 the Discretions Policy.  

4.0 RISK 

4.1 Risk management is a key element of good governance for any 
organisation. Officers of the Fund continually review and monitor risks 
bringing any significant emerging issues to Members’ attention throughout 
the year, with Members formally reviewing these at Pensions Committee. 
This quarterly review process ensures consistent and timely Member 
oversight of risk monitoring and thereby provides enhanced due diligence in 
this regard.  

 
4.2 The current risk register at September 2021 is presented at Appendix 2. No 

risks have been added to or removed from the register between June 2021 
and September 2021.  

 
4.3 Two emerging risks have been identified during the quarter and are noted on 

the risk register: 
 

 Local Government Reform - On 21 July 2021, the Government 
announced a proposal for Local Government Reorganisation (LGR) in 
Cumbria. Subject to Parliamentary approval two unitary councils are to 
be created within Cumbria with a proposed Vesting Date of 1 April 
2023. Work is currently underway to consider how LGR will impact 
upon the Cumbria Pension Fund and what actions are required to 
ensure that key activities such as the payment of pensions, collection of 
data from employers and monitoring and management of investments 
are unaffected by the change process. The Pensions Committee will be 
kept updated on any developments and their impact on the Fund as 
they arise. 

 Climate Change - Recent events have highlighted the potential for 
climate change to impact global financial markets and investment 
assets. Although the scale and extent is not clear and could be 
influenced by many factors including future regulatory changes, the 
Cumbria Pension Fund recognises that climate change should be 
acknowledged as a key emerging risk. 

4.4 The risk scores for all other risks have been reviewed and no amendments 
have been considered necessary.  
 

4.5 There is currently one risk assessed as “red” associated with information 
security arrangements. Additionally, there are 3 “amber” and 13 “green” 
rated risks.  
 
Whilst the risk scores are unchanged from those reported to Committee 
members in June 2021, the comments associated with some risks have 



 

been amended to reflect progress over the past quarter including an update 
to the controls and planned improvements for the information security risk.  

5.0 PENSIONS ADMINISTRATION 

5.1 Local Pensions Partnership Administration (LPPA) Performance 
 

5.1.1 To enable the Committee to perform appropriate governance and oversight 
of Fund administration, the quarterly report to 30 June 2021 has been 
attached at Appendix 3.  

 
5.1.2 In the quarter to 30 June 2021, LPPA delivered SLA performance of 96.2% 

against the target of 95%. However, despite this positive position at a 
combined level, the pensions administrator has experienced challenges with 
achieving the target of 95% for dealing with deaths (90.8%) and new 
retirements where all the relevant information has been received by LPPA 
(74.3% for active members and 84.8% for deferred members). These issues 
have primarily been associated with increased caseloads across LPPA 
during the quarter compared to the same quarter in previous years. It is 
important to put this underperformance into context; whilst the targets for 
managing death cases and new retirements were not met during the quarter, 
the majority of cases were dealt within no more than 2 days of the target:  
 

 Of the 357 deaths processed in the quarter, 3 cases were processed 
more than 2 days beyond the target of 10 working days; and  

 Of the 350 retirements in the quarter (active and deferred members 
combined), 7 were processed more than 2 days beyond the target of 10 
working days.  

5.1.3 LPPA has confirmed that performance in the first month of Q2 has returned 
to normal performance levels but officers are continuing to monitor this 
position. 

 
5.1.4 The 2021/22 Q2 report notes that LPPA received 21 complaints in the 

quarter to June 2021 (an increase from 9 in the previous quarter). The 
majority of these related to complaints about delays and payment of 
pension. 

 
5.2 Employer Issues from 1 April 2021 to 30 June 2021 
 
5.2.1 No employers have joined, left or merged with other employers in the Fund 

during the quarter meaning that the number of employers within the Fund 
has remained at 124.  

 
5.3 Fund discretions applied 

 
5.3.1 During the quarter to 30 June 2021 there were 14 administering authority 

discretions exercised in relation to payment of death grants. Thirteen of 
these discretions exceeded £500.00 and were approved by the Fund’s 
Discretions Panel. One discretion related to a death grant with a value of 



 

less than £500 and was approved by the Senior Manager – Pensions and 
Finance Services in compliance with delegated responsibilities. 

 

6.0 INVESTMENT MANAGEMENT 

6.1 Asset allocation changes 
 
6.1.1 The Pensions Committee is responsible for approving the investment 

strategy and the target asset allocations for the Fund. In addition to this the 
Investment Sub Group is responsible for assisting the Section 151 in the 
implementation of certain decisions relating to the implementation of the 
investment strategy as set out in Part 2O of the Council’s Constitution. 
 

6.1.2 Details of movements towards the strategic asset allocation this quarter are 
provided in the Investment Sub Group Report elsewhere on this meeting’s 
agenda. 
 

6.2 Fund Performance 
 
6.2.1 The Pensions Committee focus is the long term strategic asset allocation 

and overall long term performance of the Fund. Individual manager 
monitoring is undertaken by the Investment Sub Group (ISG), with any 
matters of concern reported to the Committee in the quarterly ISG Report.  
 

6.2.2 Quarter Performance - The Fund’s assets increased in value from £3,067m 
at 31 March 2021 to £3,218m at 30 June 2021 as the global economic 
rebound from the pandemic continued with many of the world’s largest 
economies reopened and government stimulus measures fuelling investor 
optimism. The largest contribution to performance was from the Fund’s 
alternative investments which returned 4.4% outperforming the benchmark 
by 3.1%.  
 

6.2.3 This increase in the Fund value of £151m equates to a strong net of fees 
performance of 5.0% for the quarter ended 30 June compared to the 
benchmark of 3.9%.  
 

6.2.4 Attributions of performance to each manager portfolio are detailed in the ISG 
report presented in Part 2 of this meeting. 
 

6.2.5 The performance against the Fund’s specific benchmark for 1, 3, 5 and 10 
years is presented in the table below noting that long term performance 
continues to exceed the benchmark.  
 

 
30 June 2021 

Cumbria 
Performance 

Bespoke 
Benchmark 

Variance to 
Benchmark 

1yr performance 13.9% 10.9% 3.0% 

3yr performance 7.6% 7.2% 0.4% 

5yr performance 8.5% 8.2% 0.3% 

10yr performance 9.0% 8.2% 0.8% 

 



 

 

7.0 OVERSIGHT & GOVERNANCE  

7.1.1 Good governance sets the framework within which Pension Funds can 
achieve and demonstrate good performance, sound management, the 
effective stewardship of funds and delivery against the standards and 
regulations placed upon them. 
 

7.1.2 This section of the report sets out the formal review of governance by the 
Pensions Committee. 

 
7.2 Class Actions 

 
7.2.1 During the quarter the Fund joined US class actions against United Health 

Services Inc (for alleged violations to the False Claims Act for billing for 
medical unnecessary patient health services), and Wells Fargo & Company 
(for alleged improper retail sales practices). 
 

7.2.2 The Fund received no income from class action cases during the quarter. 
 
7.3 Shareholder Voting 

 
Border to Coast Pensions Partnership Ltd (BCPP) 
 

7.3.1 BCPP has enhanced its reporting on shareholder voting this quarter. In a 
positive development, BCPP now produce a quarterly Integrated Proxy 
Voting report, which provides details of all voting outcomes at each 
company meeting across all equity funds, not just votes ‘against’ as in 
previous reporting periods. The individual UK/Global Fund Proxy Voting 
reports are now summary reports with headline data and narrative on voting 
highlights, rather than providing full details. The integrated report can be 
viewed on the Council’s website at: 
https://www.cumbria.gov.uk/elibrary/Content/Internet/536/654/1129/17170/1
7506/44428121433.pdf?timestamp=44428124834. 
 
UK Equity 
 

7.3.2 The BCPP UK Listed Equity Proxy Voting report can be viewed on the 
Council’s website at: 
https://www.cumbria.gov.uk/elibrary/Content/Internet/536/654/1129/17170/1
7506/4442812109.pdf?timestamp=44428124834.   

 
7.3.3 In summary, Robeco exercised shareholder votes at 82 UK AGM meetings 

on the Fund’s behalf, with a total of 1,559 votes cast. Of these 1,460 votes 
were ‘for’ the respective Board’s proposals, there were 96 votes ‘against’, 
and three abstentions. 
 

7.3.4 Voting highlights are dominated by climate change related proposals. BCPP 
supported a shareholder resolution, at the BP Plc AGM in May. The proposal 
requested that the company set GHG emissions reduction targets over the 
short, medium and long term and report annually on their emissions 

https://www.cumbria.gov.uk/elibrary/Content/Internet/536/654/1129/17170/17506/44428121433.pdf?timestamp=44428124834
https://www.cumbria.gov.uk/elibrary/Content/Internet/536/654/1129/17170/17506/44428121433.pdf?timestamp=44428124834
https://www.cumbria.gov.uk/elibrary/Content/Internet/536/654/1129/17170/17506/4442812109.pdf?timestamp=44428124834
https://www.cumbria.gov.uk/elibrary/Content/Internet/536/654/1129/17170/17506/4442812109.pdf?timestamp=44428124834


 

reduction plan. The proposal received just over 20% support from 
shareholders. BCPP also voted in favour of HSBC’s climate policy. The 
company put its own climate policy to a vote at the AGM following pressure 
from a shareholder resolution originally filed by ShareAction at the same 
AGM. Following engagement with HSBC, ShareAction ultimately withdrew 
their resolution and expressed support for HSBC’s own proposal. It received 
99% support from shareholders at the AGM. 
 

7.3.5 There were two climate-related proposals on the agenda at the Royal Dutch 
Shell AGM, as the company put forward its own climate transition plan in 
addition to a shareholder proposal on GHG reduction targets. BCPP 
recognised that certain aspects of Shell’s plan have been challenged and 
will require further disclosure, however, they supported this proposal along 
with 89% of shareholders. They abstained from voting on the shareholder 
resolution, although they recognised its value in providing impetus to the 
company to progress its plans. This shareholder proposal received 30% of 
votes in favour. For both of these resolutions, BCPP only voted 78% of their 
holding in this way as one of the Partner Funds had a different viewpoint, 
therefore for the first time a split vote was submitted. 
 
Global Equity  
 

7.3.6 The BCPP Global Equity Alpha Proxy voting reports, can be viewed on the 
Council’s website at:  
https://www.cumbria.gov.uk/elibrary/Content/Internet/536/654/1129/17170/1
7506/44428122111.pdf?timestamp=44428124834.  
 

7.3.7 In summary, Robeco exercised shareholder votes at 113 AGM meetings on 
the Fund’s behalf, with a total of 1,829 votes cast. Of these 1,636 votes were 
‘for’ the respective Board’s proposals, there were 177 votes ‘against’, 11 
abstentions and five ‘other’ votes.  
 

7.3.8 In Votes Cast, ‘other’ refers to any voting option that does not fall into the 
traditional For, Against or Abstain categories. The ‘other’ votes in this quarter 
were votes ‘withheld’. All related to re-election of Directors where they were 
also Chair of Nomination Committees and the Boards had insufficient female 
representation, or the CEO and Chair roles were combined. These ‘other’ 
votes related to the voting system adopted by some US companies whereby 
if a director runs unopposed, they only need one vote to be elected, so an 
"against" vote is meaningless. Because of this, shareholders have the option 
to express dissatisfaction with a candidate by indicating that they wish to 
"withhold" authority to vote their shares in favour of the candidate.  

 
7.3.9 Voting highlights cover a variety of issues at US companies. At the Amazon 

Inc AGM in May there were eleven shareholder proposals asking the 
company to act on issues related to climate change, working conditions, the 
Chair’s independence, racial equality and employee representation on the 
Board. Three of the resolutions requested an analysis of the company’s 
impact on civil rights, a human rights impact report assessing the risks 
incurred by facial recognition technology and a report on customer due 
diligence related to facial recognition products. This last resolution was co-

https://www.cumbria.gov.uk/elibrary/Content/Internet/536/654/1129/17170/17506/44428122111.pdf?timestamp=44428124834
https://www.cumbria.gov.uk/elibrary/Content/Internet/536/654/1129/17170/17506/44428122111.pdf?timestamp=44428124834


 

filed by Robeco as part of their engagement with the company on artificial 
intelligence and was supported by 35% of shareholder votes. 

 
Stewardship Newsletter 

7.3.10 BCPP also publish a Quarterly Stewardship Newsletter, which provides a 
high-level overview of voting and engagement activity across all equity 
funds. It is a more concise document, summarising key issues/events and 
adds context to the Proxy Voting reports. A copy of the report for the quarter 
to 30 June 2021 is attached at Appendix 4 for information.   

 
7.3.11 The Newsletter details that BCPP have published both their Responsible 

Investment and Stewardship (RI) Report and Taskforce on Climate related 
Financial Disclosures (TCFD) Report for 2020/21. The RI report can be 
viewed at https://www.bordertocoast.org.uk/app/uploads/2021/08/Border-to-
Coast-Responsible-Investment-Stewardship-Report-2020-21.pdf. In June, 
along with more than 450 other investors with combined assets under 
management of over $41 trillion they signed the 2021 Global Investor 
Statement to Governments on the Climate Change Crisis’. This is a call to 
governments to raise their climate ambition and implement meaningful 
policies. It also calls for climate related financial reporting to be made 
mandatory and for post pandemic economic recovery plans to support the 
just transition to a net zero emissions future. 
 

7.3.12 Engagement during the quarter took place mainly via external managers and 
the voting and engagement partner, Robeco. The main topics covered were 
Environmental (28%), Business Strategy (23%) and Governance (22%) with 
52% of this engagement relating to the UK.   

 
L&G: Passive Equity 
 

7.3.13 Legal and General (L&G) manage a global passive equity portfolio on behalf 
of the Cumbria LGPS including voting at shareholder meetings. During the 
quarter to 20 June 2021 L&G exercised votes at 3,174 meetings globally, 
registering 8,267 oppose votes and 398 abstentions; of which the main 
reasons related to Directors e.g. appointment and remuneration. They held 
112 engagements with 91 companies globally, with the main engagement 
topics being climate change, remuneration, Board composition, strategy and 
diversity. 
 
Local Authority Pension Fund Forum (LAPFF) 
 

7.3.14 As members will recall, the Fund is a member of LAPFF – a collaborative 
shareholder engagement group which seeks to protect the investments of its 
members by promoting the highest standards of corporate governance and 
corporate social responsibility. During the quarter to 30 June, LAPFF 
engaged with 59 companies to discuss a variety of issues, with climate 
change and human rights remaining forefront on agendas. 
 

7.3.15 Where possible LAPFF attend AGMs of companies where they have been 
targeting engagement. Although more challenging during COVID-19 they 
have attended several AGMs so far this year including Rio Tinto, Barclays, 
Anglo American, ArcelorMittal, Shell and Lyondell Basell.   

https://www.bordertocoast.org.uk/app/uploads/2021/08/Border-to-Coast-Responsible-Investment-Stewardship-Report-2020-21.pdf
https://www.bordertocoast.org.uk/app/uploads/2021/08/Border-to-Coast-Responsible-Investment-Stewardship-Report-2020-21.pdf


 

 
7.3.1 LAPFF engaged with National Grid as part of an ESG roadshow the 

company undertook ahead of its July AGM. The primary objective of the 
meeting was to assess the company’s progress against the CA 100+ 
benchmark. The company has set a new Scope 3 target to reduce carbon 
emissions 37.5% below the 1990 baseline by 2034. This positive 
development is a welcome improvement from their previous target of 20% by 
2030, and is aligned with the targets within the CA100+ initiative.     
 

7.4 Global Tax Recovery 
 

7.4.1 During the quarter to June 2021 there were no withholding tax (WHT) 
repayments and no significant updates to report on the status of the 
outstanding claims. Details on the status of withholding tax claims is not in 
the public domain as it is classified confidential, however a table 
summarising global tax claims is included in the part 2 monitoring report to 
this meeting. 
 

8.0 OVERSIGHT & GOVERNANCE - POLICY & REGULATION 

8.1 Regulatory Changes 
 

8.1.1 This section of the monitoring report provides a summary for Members on 
recent and proposed future changes to legislation and regulations that will 
impact on the LGPS. 

 
8.1.2 McCloud Resolution 
 
8.1.2.1 As previously reported to Pensions Committee, MHCLG have consulted 

on the proposed resolution for the LGPS to the McCloud age 
discrimination case. MHCLG are expected to release their response to 
this consultation shortly. Pensions Committee and the Local Pension 
Board will be advised when further information is available. 

 
8.1.3 Special Severance Payments 
 
8.1.3.1 During the past quarter the Fund responded to a consultation on proposed 

statutory guidance on the making and disclosure of Special Severance 
Payments (SSP) by local authorities. The Fund broadly welcomed the 
details as set out within the proposed statutory guidance. The Fund’s 
response was shared with members of the Pensions Committee and 
Local Pension Board for comment before submission to the MHCLG. 

 
8.1.3.2 The MHCLG has since provided an informal response to the Fund 

confirming the intention to release further proposals for exit payments 
more generally. This is expected to be released later in the year. 

 
8.1.4 Pensions Regulator - Code of Practice 
 
8.1.4.1 From 17 March to 26 May 2021, the Pensions Regulator consulted on a 

proposed new Code of Practice which consolidated 10 of the 15 existing 



 

Codes of Practice (including CoP14 - Governance and Administration of 
Public Service Pension Schemes) into one new Code.  

 
8.1.4.2 On 24 August 2021, the Pensions Regulator issued an interim response 

to the consultation which highlighted that the majority of respondents had 
given general support to the principle of, wherever possible, setting 
common expectations in relation to all pension schemes. 

 
8.1.4.3 The Pensions Regulator noted that a number of respondents (including 

Cumbria Pension Fund) had recommended additional clarity be provided 
in various areas of the Code, specifically relating to the Pension 
Regulator’s use of the term “governing body” for Pension Funds.  

 
8.1.4.4 The Pensions Regulator will now draft up revisions to the Code of Practice 

based on the responses received from the consultation. The new Code is 
not expected to be laid in Parliament before spring 2022 and therefore, 
the new Code is unlikely to become effective before summer 2022. 
Pensions Committee and the Local Pension Board will be kept advised on 
developments in implementing this new Code. 

 
 
8.2 Other Regulatory Changes 

 
8.2.1 There have been no further regulatory changes of note that affect the LGPS 

since the last meeting of the Committee in December. However, there are a 
number of matters that the Fund is maintain a watching eye on including: 

 
Good Governance in the LGPS 

 
8.2.2 A separate report is presented to this Committee related to the Scheme 

Advisory Board’s report on Good Governance in the LGPS, which is subject 
to final approval by MHCLG.   

 
 

8.3 Fund Policies 
 
8.3.1 Flexibilities relating to dealings with Employers  
 
8.3.1.1 As previously reported to the Pensions Committee, LGPS Regulations 

have been amended to improve the flexibilities available to Administering 
Authorities in their dealings with employers on certain matters. These 
amendments to the LGPS Regulations have required the Fund to update 
its Fund Policy Document as detailed below. 

 
Employer Contribution Review Policy 
 

8.3.1.2 Amended LGPS Regulations permit employer contributions to be 
reviewed between triennial valuations where there has been a significant 
change to the liabilities of an employer or where there has been a 
significant change in the employers covenant. To reflect these revised 
Regulations a new Appendix D has been added to the Funding Strategy 
Statement – Section 6 of the Fund Policy Document). 



 

 
Flexibilities at Employer Termination 
 

8.3.1.3 Under previous LGPS regulations, employers terminating from the Fund 
were required to pay any exit payment due at the point of termination. 
This was often considered to be a barrier to terminating as the exit 
payment could be significant. Amended LGPS Regulations permit, at the 
discretion of the Administering Authority, either: 

 

 Suspension of the exit payment; 

 Spreading of the exit payment over an agreed period; or 

 Instigating a Deferred Debt Agreement whereby an employer may 
request to continue to participate in the Fund with no contributing 
members. 

8.3.1.4 To provide for these enhanced termination flexibilities, amendments have 
been made to the Admission & Termination Policy – Section 7 of the Fund 
Policy Document. 

 

8.3.1.5 The Fund has consulted with employers on the proposed amendments to 
policies resulting from the enhanced flexibilities. Two responses were 
received from this consultation, both of which were supportive of the 
Fund’s revised policies. 

 
8.3.2 Discretions Policy 

 
8.3.2.1 In March 2021, Pensions Committee received a training session from 

Eversheds Sutherland on the various discretions available to the Fund. 
This pre-empted a revision to the Discretions Policy presented as Section 
8 of the Fund Policy Document to ensure it is compliant with current 
regulations and to aim to present a very technical policy in a more user-
friendly way. 

 
8.3.2.2 Whilst the amendments are mainly presentational, new discretions have 

been added associated with the enhanced flexibilities relating to 
employers referred to above. 

 
8.3.3 The various amendments to the Fund Policy Document have been shared 

with members of the Cumbria Local Pension Board. Responses received 
have been supportive of these amendments.   

 
8.3.4 The amendments to the Fund Policy Document are reflected in the draft 

Annual Reports and Accounts paper which will be considered at agenda 
item 11.  
 

8.3.5 It is recommended that the Pensions Committee approve the various 
amendments and additions to the Fund Policy Document associated with 
enhanced employer-related flexibilities and Fund discretions. If approved, 
these revised policies will take immediate effect. 

 
8.4 Legal breaches recorded / reported during the quarter 



 

 
8.4.1 All individuals with a role in the LGPS have a duty to report breaches of law 

to the Pensions Regulator when they have reasonable cause to believe that 
a breach of material significance has taken place. However, where a breach 
is not deemed material there remains a requirement to formally record the 
breach. To comply with this requirement the Fund maintains a register 
detailing every breach regardless of the size or extent of the breach. 
 

8.4.2 In line with good governance and the Fund’s policy and procedure on 
reporting breaches of the law, Pensions Committee are advised quarterly of: 

 

 all legal breaches, including those reported to the Pensions Regulator 
and those unreported, with the associated dates; 

 details of what action was taken in relation to each legal breach, and 
the result of any action (where not confidential); 

 any future actions for the prevention of the legal breach in question 
being repeated; and 

 highlights of new legal breaches which have arisen since the previous 
meeting. 

8.4.3 Breaches by employers relating to late payment of pension contributions and 
failure to provide the Fund with monthly member payroll data are presented 
in the Part 2 Monitoring Report to this Committee. 

 
8.4.4 The Fund had no breaches during the quarter that were considered 

sufficiently material that they would require reporting to the Pensions 
Regulator. 
 

8.5 Pension Ombudsman Determinations: 
 

8.5.1 On 24 June 2021, the Pensions Ombudsman partially upheld a complaint 
against the Cumbria Pension Fund proposing that the Council, as the 
Administering Authority of the Cumbria Pension Fund, pay the complainant 
£500 in recognition of significant distress and inconvenience caused. Further 
details of this case are presented in Part 2 on today’s agenda. 
 

9.0 OPTIONS 

9.1 Pensions Committee may either:  
 
9.1.1 Note the information presented within this quarterly monitoring report and 

approve the proposed amendments to the Fund Policy Document; or 
 
9.1.2 Request further information relating to the performance, monitoring and 

governance of the Fund for the quarter ending 30 June 2021. 
 



 

10.0 RESOURCE AND VALUE FOR MONEY IMPLICATIONS 

10.1 Good governance and risk management will aid the Fund’s control costs and 
help achieve its defined actuarial investment returns. Cost control and the 
investment performance of the Fund will have a direct impact on the funding 
level and therefore all employers’ contribution rates. This will have a direct 
impact on the Fund Employers’ revenue budgets. 

 

11.0 LEGAL IMPLICATIONS 

11.1 Under Part 2H of the Constitution 2.2 (f) provides that it is a function of the 
Committee to annually review (as a minimum) and approve any 
amendments to the statutory policy statements as required by Local 
Government Pension Scheme Regulations. 

 
11.2 The remainder of the report is for noting and does not have any direct legal 

implications.  
 

12.0 CONCLUSION 

12.1 The total Fund value has increased to £3,218m at 30 June 2021 (£3,067m at 
31 March 2021). 
 

12.2 The Fund return (5.0%) was 1.1% ahead of the fund-specific benchmark for 
the quarter (3.9%), with the longer term of five and ten years outperforming 
their respective benchmarks.  
 

12.3 The Fund has experienced no breaches during the quarter that were 
considered sufficiently material to report to the Pensions Regulator. 

 
 

Pam Duke 
Director of Finance (S151 Officer) 
 
21 September 2021 
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If so, give details below. 
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